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Zone 51 Truck Plant 


By JOHN GRAHAM 
Committeeman 

It was good to see such a high 
number of Brothers from the Truck 
Plant vote in the recent Executive 
elections. These are all important 
positions and I was very pleased with 
the results. 

NEW EMPLOYEES 
There are a few new faces in my 
zone, which is always good to see. If 
you have a question you need an 


answer for, just ask. I’m always tour¬ 
ing my zone during the shift. 

PARAGRAPH 61 f 
Paragraph 61 of the Master 
Agreement deals with promotions. A 
promotion is any transfer to a job 
paying a higher hourly or base rate. If 
the promotion is to be made in a de¬ 
partment, the employee having the 
greatest seniority shall be entitled to 
the preference. There have been a 
lot of promotions to the UR classi- 


SUB Chairman’s Report 


By HARRY IRWIN 

First, I would like to take the op¬ 
portunity to thank all the members of 
Local 222 who took the time to vote 
in the recent Executive Board elec¬ 
tions. I believe 

Brother Murphy 
as President, and 

shown the mem- 

; cem for job sec- 

.take precedence 
in the next set of 
negotiations. Again, thanks for your 
vote of confidence. v 

SUB 

On the appeal that was discussed 
at the SUB Board meeting in To¬ 
ronto on Tuesday, April 28, this ap¬ 
peal case concerns the Unemploy¬ 


ment Insurance Benefit Repayment. 
A considerable amount of time was 
spent is discussing this case and all 
the problems that could occur, 
should the Company contact the 
Government people who approved 
our SUB Plan after the last set of 
negotiations. A decision to hold our 
appeal at the board level and recon¬ 
vene the board after having some 
discussion with the Government 
people was made. 

In Toronto at the Intra Corpora¬ 
tion Council meeting, I asked the 
Canadian Assistant Director, 
Brother Nickerson, about this meet¬ 
ing that we discussed at Toronto, 
and he said he did not know of any 
meeting, but he assured me he would 
be contacting the three International 
Representatives to see why he did 
not get a report. 

The SOB Appeal Board can be re¬ 
convened as soon as this meeting is 
held. A further report will follow this 
next meeting. 



“To hell with Bell" 
Successful Sell-Out 


TORONTO (CP) — The women 
of Local 222, United Auto Workers, 
have found a novel way to show what 
they think of Bell Canada’s latest 
proposed increases — they’re selling 
“To Hell with Bell” buttons for $1 
each and giving the proceeds to char¬ 
ity. 

May Partridge and Carol Bulsdon 
presented the Oshawa union’s brief 
against the increases to the Canadian 
Radio-television and Tele¬ 
communications Commission on 
Thursday. 

And when they were finished, they 
presented one of the buttons to 
Daniel Braniff, Bell’s general man¬ 
ager for Metropolitan Toronto. 
Braniff wore it for the rest of the 
lengthy hearing. 

Partridge said the union has sold 
most of the 1,000 buttons made and 
the proceeds are going to a halfway 
house for women in Oshawa. 

Bell applied in February to raise 
residential telephone rates by 30 p^r 
cent, business telephone rates hy 40 
per cent and other services by vary¬ 
ing amounts in Ontario and Qudkec. 


Protesters among the 40 present at 
Thursday’s meeting fell into two 
main groups — those objecting to the 
amount of the increase and others 
who said they want better service 
before any increase is considered. 

Bulsdon said the CRTC must not 
grant Bell any increase when infla¬ 
tion already is eating away the in¬ 
comes of the average workers “like 
an uncontrollable cancer.” 

Others echoed the union’s objec¬ 
tions, calling the raises excessive. 
Individuals such as Brian McCul¬ 
loch, a fourth-year engineering stu¬ 
dent at the University of Waterloo, 
said he thought it exorbitant that a 
customer dealing with a Phone 
Centre would have to pay 50 per cent 
more — or $25.50, up from $17 — to 
have a phone hooked up. 

Spokesmen from the Oakville 
Chamber of Commerce said they 
were concerned the proposed busi¬ 
ness rates would increase their costs, 
but that they couldn’t pass the in¬ 
creases on to their customers. 

The forum was the second of four 
to be held in Ontario and Quebec. 


fication within my zone recently, 
and if you feel your seniority rights 
under this paragraph are being vio¬ 
lated, put a call in to see me and 
together we’ll work this out. 

RIGHT TO REFUSE 
UNSAFE WORK 

On April 21st, a metal object fell 
from a ramp above the Hardware 
Line, narrowly missing an employee 
who instals front windows. The 
Brothers (5) who work in this area 
have brought this same problem to 
the attention of their supervisor be¬ 
fore, but their complaint fell on deaf 
ears. Well this time, their warnings 
were heard. These Brothers re¬ 
ported this incident to the supervisor 
in the area, telling him that they felt 
that this area was unsafe to work in 
and that they would not return to 
their area until this condition was 
corrected. For Brothers who have 
never heard of Bill 70 (Right to Re¬ 
fuse Unsafe Work) or how it works, 
here’s an outline. 

BILL 70 — RIGHT TO REFUSE 
UNSAFE WORK 

Any worker covered by the Act 
may refuse to work where he or she 
has reason to believe that (a) a 
machine, or piece of equipment he is 
to operate (b) the physical condition 
of,the workplace in which he works, 
or (c) the machinery or physical con¬ 
dition of the work place is in contra¬ 
vention of the Act, or regulations and 
is likely to endanger the work or 
another worker. Once a worker has 
decided to refuse to work for one or 
more of these reasons, he or she 
must report the refusal and reasons 
for it to the supervisor. The super¬ 
visor must investigate the report in 
the presence of the worker or his 
Committeeman or Health and Safety 
Rep. 

During this investigation, the 
worker shall remain in his work sta¬ 
tion. Following steps to correct the 
situation, a worker may continue to 
refuse to work if he or she has 
“reasonable grounds” to believe 
that a hazard exists. A worker exer¬ 
cising his or her right of refusing un¬ 
safe work is protected from reprisal 
by the employer. 

Since these Brothers took this ac¬ 
tion, the ramp has been covered so 
this safety problem no longer exists. 
If the supervisor in the area had lis¬ 
tened to these Brothers’ earlier 
warnings, this type of strong action 
could have been averted. If you feel a 
safety hazard does exist in your area, 
point it out to your supervisor first. If 
you then feel nothing has been done 
to correct the problem, call me. 


UAW Local 222 
Annual Picnic 
July 11th, 1981 

UAW 

Retiree’s 

Picnic 

Tuesday, 
June 30th, 1981 


UIC Bulletin 

The Unemployment Insurance Commission has advised the 
Union that all “A” and "B” Plant UIC claims will be coded ‘ Found 
Work” as of June 1, 1981. 

This means that those who have continued to send in reporting 
cards following the last lay-off will not receive cards after that 
date. The Commission contends that new application forms are 
required at the model change layoff for them to be able to code 
claims for vacation pay allocation and avoid overpayments and 
underpayments due to incorrect declaration of vacation pay by 
individuals. Such errors not only result in UIC delays, but also in 
delays in payment of SUB Benefits until they are corrected. 

This means that everyone in the “A” and B” Plants will be 
required to complete the UIC application included in the lay-off 
kits issued just prior to lay-off. These applications should be 
mailed or delivered to the Unemployment Insurance Office im¬ 
mediately following the cessation of work. 

Remember, there is a 14-day time 1‘mit from the last day 
worked for submitting applications. Anyone failing to meet the 
time limit could be denied UIC and SUB Benefits. 


UAW Ladies Auxiliary 27 
Bowling Club 
Celebrates 44th Birthday 
April 25, (1937-1981) 


By LILL BRAUND 

The following Brothers and Sis¬ 
ters were guests at our head table — 
Brother Joe Cassar (Plant Chairman 
Duplate Unit) and Sister Tessie Cas¬ 
sar, Sister Phyllis Clarke (President 
of our UAW Auxiliary No. 27), Sis¬ 
ter Ruth Hopson (President of our 
Bowling Club), sister Ethel Thom¬ 
son (now Vice-President and former 
President of 40 years since its incep¬ 
tion in 1937), Sister Marg Fitchett 
(Scorekeeper) and Harry Fitchett, 
Sister Jen Carey (Secretary- 
Treasurer) and Fred Carey, Sister 
Isabelle McFarlane (Flower Con¬ 
venor) and Jim McFarlane, Sister 
Barb Smith (Trustee) and Ted 
Smith, Sister Jackie Finn (Trustee) 
and Frank Finn, Sister Lill Braund 
(Press Reporter). 

Among our guests of the evening, 
recognition was given to Brothers of 
Local 222 — Brother Abe Taylor 
(Vice-President), Brother Wilf 
Duffield (Union Rep.), Brother Bill 
Rutherford (Labour Relations 
Board), Brother Dennis Tyce (Inter¬ 
national Rep). 

The victorious winners of the 
Local 222 Trophy were the “Sexy 
Six” — Sisters Ruby Rockbrune, 
Maij Groat, Betty Clark, Barb 
Smith, Jen Carey — presenting 
Brother Joe Cassar. Consolation 
Auxiliary No. 27 Trophy were the 
“Six Belles” — Sisters Marg Fitch¬ 
ett, Nancy Tyce, Olive Clark, Joan 
Cannons, Betty Rutherford, Barb 
Finlay — presenting Sister Phyllis 
Clarke. High Average was Sister 
Barb Smith with a 205 — presenting 
Sister Ethel Thomson. High Triple 
was Sister Loretta Gourley 742 (247, 
268, 227) — presenting Brother Abe 
Taylor. High Single was Sister Joan 
Taylor with a 322 — presenting Sis¬ 
ter Marg Fitchett. 

Obtaining the Diane King Trophy 
(for most improved bowler) was Sis¬ 
ter Mary Turner — presenting Sister 
Barb Smith. Hidden Score was Sis¬ 
ter Reta Cobra — presenting Sister 
Isabelle McFarlane. Low Score was 
Sister Pearl Gavel — presenting Sis¬ 
ter Jackie Finn. 

First Section “Points” were the 
“Sexy Six” — presenting Sister Lill 
Braund. Second Section “Points” 
were the “Pussy Cats” — Sisters 
Loretta Gourley, Isabelle McFar¬ 
lane, Marj Leddy, Ruth Hopson, 
Pearl Gavel and Marg McDougal — 


presenting Sister Verna Parker (Past 
President). Pinfall winners overall 
were the “Hits and Misses” — Sis¬ 
ters Elsie Bathe, Ethel Thomson, 
Anne Black, Verna Parker, Lill 
Braund and Joan Taylor — present¬ 
ing Sister Betty Clark. Added Fea¬ 
ture— “Cute Buttons” presented by 
Sister Ruth Hopson in regards to this 
outstanding team being last to con¬ 
clude bowling every Tuesday. 

“Thank You Gifts” were be¬ 
stowed upon each of the Executive 
in appreciation of a job well done — 
presenting were Sisters Betty 
Rutherford, Maij Leddy and Olive 
Clark. Door Prizes were selected by 
all bowlers as each number was 
drawn. Gifts were presented to our 
three oldest “young” bowlers — Sis¬ 
ters Elsie Bathe, Ethel Thomson and 
Ettie Thursby (remember the three 
EEE’s). Sister Ethel Thomson (Past 
President of 40 years) chose this 
moment to reminisce a little of the 
happenings that occurred over the 40 
years while she mothered her dream 
along with a friendly afternoon of 
bowling. 

At this time, on behalf of the Bowl¬ 
ing Club, I wish to thank Brother 
Lloyd Clarke for the pictures he 
submitted along with our Inter-Area 
Bowling Tournament write-up. 
They were just great Lloyd, thanks 
again. 

Congratulations were again be¬ 
stowed upon Sister Pearl Gavel and 
her husband John on the occassion of 
just recently celebrating their 50th 
Wedding Anniversary with wishes of 
many more to come. 

President Ruth Hopson thanked 
all who helped her over the past year. 
Also thanks to the many donors of 
spot dance gifts and door prizes — 
dancing resumed. 

NEW EXECUTIVE 
FOR 1981-82 

President — Ruth Hopson 
Vice-President — Maij Leddy 
Secretary-Treasurer — Jackie Finn 
Scorekeeper — Marg Fitchett 
Flower and Card Convenor — 

Isabel McFarlane 
Press Reporter — Lill Braund 
Trustees — Ethel Thomson 

and Barb Smith 

Bowling will resume on Sep¬ 
tember 8, 1981. Time — Tuesday 
1:30 p.m. All Auxiliary 27 members 
wishing to bowl are most welcome. 
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invitational Golf Tournament 
Saturday, June 20,1981 

Bowmanville Golf Club 
Scugog Road to Middle Road 
Bowmanville, Ontario 

Trophies Donated by UAW 

Open to all UAW members and CLC members 

(Honorary withdrawals accepted) ~ 

UAW modified call-away handicap system with blind cutoffs 
Awards to low gross and low net in each of four flights 

Entry Fee: $30 per person. (Includes green fees, prize fees, luncheon, 
special prizes, tourney expenses and UAW Int’l Golf affiliation fees.) 

Make cheques payable to: Tournament Directors 
Archie Bruce and Morley Jodoin 
44 Bond East, Oshawa 

For further information and entry blanks, check with your Local Union, 

Local Union Recreation Chairman, Golf League Secretary. 

\ • Sy 
% 

Low Gross and Low Net winners in each flight also qualify to compete in the e 

UAW International Tournament 

Affiliated to the international Golf Finals Championship 

Sponsored by 

UAW Oshawa Area Recreation Council 
Entry deadline—June 10,1981 


148 Days Costliest Strike Recalled 


Zone 30 
North Plant 

News 

By JOE LEITH 

On May 12, 1981, I took a tour of 
Building 51, Front Room, second 
floor, and also the J-Car Central Area 
with the two plant engineers and 
General Super¬ 
visor, B. Red- 
path, to discuss 
the complaints 
about the ven¬ 
tilation of this 
area of the 
Stamping Plant. 
Here is what the 
Company is 
going to do to 
ventilate the 
area. The Front 
~Sfcom, new air supply to be pumped 
into this area, to be hooked up May 
20. Also a traffic door at the South 
End by the Valve Cover machine. 

The second floor, new air supply 
also, as well as looking at putting an 
exhaust fan in. The air to both these 
areas, will be coming from the air 
supply Penthouse on the roof of 
Building 50, which has been doubled 
in capacity. With the Central Arm 
Area, they are going to put another 
duct on an existing unit which is call¬ 
ed package unit, making a total of 
wo new air supplies going to this 
area, also two exhaust fans on the 
north wall. 

I also pointed out the smoke in the 
repair area at the east end, so they 
have agreed to put an exhaust fan 
there. Smog Hogs have been ordered 
as well. 

I would like to welcome the 50 new 
people that have come to the Stamp¬ 
ing Plant since March 24, 1981. It is 
interesting to note how many are 
from different departments, such as 
4A, 4C, 9, 3, 10, 7, 61,94, 44, 52, 82, 
27,83,94,87,26,69A. I hope I didn’t 
leave anyone out. 

Building 50 construction will start 
January 1982, for the new 1983 A 
Body Gas tank line. I understand it 
will run under the General Super¬ 
visors Office. The lunch room will be 
moved to the west from its present 
location under the washroom. It is 
supposed to be closed in, have air 
conditioning, tile floor, new lockers, 
and also showers. This construction 
is due to start in the fall. I am sure 
people who don’t have this type of 
lunchroom must be asking them¬ 
selves, “Are we being discriminated 
against?” 

On May 5, 32 people of the North 
Plant got $7.00 parking tickets for 
parking in the CKD lots. These tick¬ 
ets were issued by the Durham Re¬ 
gional Police, I understand, thanks 
to R. Jess of the Labour Relations 
Department of the West Plant. I 
phoned R. Jess who claimed he could 
have the 32 tickets withdrawn, but 
would not do it. I clearly pointed out 
to the Plant manager, and Labour 
Relations that only one bulletin was 
in place and it said see attached map, 
but there was NO MAP. Therefore 
hundreds of new people who have 
come to the North Plant, won’t be 
aware that certain lots were for 
CLD. The next day after R. Jess told 
me warnings were given out instead, 
it makes me wonder why this was not 
done on May 5, 1981. 

I guess Rick has not heard of Pub¬ 
lic Relations, but I might point out 
Rick, that they do not give Citizen of 
the Month Awards because you earn 
the police department parking ticket 
money. I understand the North Plant 
will get some of these lots when C KD 
goes to Whitby. 

The president of General Motors 
came through on May 12, 1981 and 
the word was put out to clean up the 
Plant. We should have him come in 
once a week so that the Plant can be 
maintained at tour level at all times. 

Rumour has it that W. Bimlke, 
Head of Labour Relations for the 
North Plant, wants a copy of the 
Union Paper mailed to him. I can’t 
understand “why” he wants it, when 
he says it’s a “rag”. 


By WILFRED LIST 
Globe & Mail 

(Reproducedfrom 1956 news release 
for information purposes to our 
members who did not participate in 
1955-1956 strike) 

The measured pacing of pickets in 
the five-city strike against General 
Motors of Canada has revived an 
echo of the longest and costliest 
strike ever waged by the United 
Automobile Workers in Canada. 

Many of the strikers now trudging 
the picket lines wore out more than 
one pair of soles during the long, 
dreary 148 days of strike and picket¬ 
ing against GM in 1955-56. 

When the walkout began in the 
early hours of September 19, 1955, 
few could foresee its duration and 
cost in wages and production. 

Early in December, 1955, with the 
strike 90 days old, Louis Seaton, 
Vice-President of Personnel for 
General Motors, confidently fore¬ 
cast that the walkout would be over 
by Christmas. 

But it was not until midnight, Feb¬ 
ruary 14—a typically nocturnal hour 


for decision — that the parties finally 
reached a settlement. 

In the 148 days, the Company lost 
1,604,500 man-days production (or 
about 60,000 cars), the workers were 
out $26,613,753 in wages (an average 
of $ 1,543 for each employee), and the 
Uni 9 n had paid out more than 
$4,000,000 in strike benefits. 

General Motors made concessions 
to end the strike, but the Union failed 
to win its primary goal — to force the 
Company to pay the full cost (instead 
of half) of the medical-hospital-sur¬ 
gical plan. 

On the eve of the strike, GM had 
tabled an offer valued at 17.7 cents 
an hour —just short of the 21-cent 
package that had been agreed on ear¬ 
lier in a historic settlement between 
the industry and the UAW across the 
border. The Canadian offer was 
soon to be increased to 19.6 cents an 
hour, but there both sides dug in. 

But, for the Union, parity in the 
settlement was not enough. In al¬ 
most the very words that were used 
by him before Monday’s strike, 
George Burt, UAW Canadian Direc¬ 
tor, said on the strike eve in 1955: 


“The American settlement will 
not meet the problems of Canadian 
workers.” 

t 

The issues were both similar and 
dissimilar in 1955. 

Then, as today, the Union was 
seeking full payment by the Com¬ 
pany for the cost of the medical-hos¬ 
pital-surgical plan. 

But even more critical today is the 
revival of the 1955 demand that Gen¬ 
eral Motors provide a higher direct 
pension payment in Canada than it 
does in the United States to take into 
account the difference in the social 
security legislation in the two coun¬ 
tries and the Company’s payment 
toward Social Security in the United 
.States. 

In 1955, the Union demanded that 
GM raise the minimum annual wage 
increase to six cents from the five 
cents proposed by GM to match the 
pattern across the border. 

The Union failed in the 1956 
settlement to make headway on the 
pensions, but it won the principle of 
equal minimums in the annual wage 
increase (called the annual wage 


improvement factor). This is based 
on 2 Vi percent of earnings or six 
cents an hour, whichever is greater. 

Many of the 1955-56 issues are not 
obstacles to a settlement today. 

The final peace terms in 1956 gave 
the Union a package of wages and 
fringe benefits of 26.7 cents an hour 
— about five cents more than the 
U.S. pattern, and about 6.6 cents 
more than GM was ready to settle for 
just after the strike began. 

Relating the settlement to the 
Company’s pre-strike offer, the 1956 
gains per employee totalled $ 176 on a 
full year of employment. In terms of 
the offer made shortly after the 
strike, the arithmetical calculation 
would have given each striker 
$137.28 a year more than the Com¬ 
pany had offered. For a full six years', 
the totals are $1,056 and $1,028 — 
equated against losses of $1,543. 

The UAW comment is: “Our guys 
don’t think in those terms.” 

There are few today who expect 
the current strike to become another 
sleeper, but anything can happen if 
the parties become deadlocked on 
fundamental issues. 
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Skilled Trades 


Zone 27 


By LEO KELLY 
Zone 36 Committeeman 

At a meeting with the Company on 
May 14th, the grievances filed by the 
Manufacturing Clerks, concerning 
overtime during Christmas, were 
finally settled. 
These people 
have been very 
patient consider¬ 
ing the length of 
time these griev¬ 
ances have been 
in procedure, but 
I’m sure they will 
be pleased with 
the settlement. 
This is a prime 
example of how 
long it can take to settle grievances 
when people start dragging their feet. 

Since these grievances involved a 
large amount of money the Company 
was not too anxious to get a settle¬ 
ment. To try and avoid this situation 
from reoccuring, the overtime will be 
distributed by groups with a fifty (50) 
hour bump. The groups are as 
follows: 


(1) Those clerks assigned to the 
Drafting Room. 

(2) Those clerks assigned to the 
Tool and Die Department. 

(3) Those clerks assigned to the 
Maintenance Department and Plant 
Engineering. 

You will be offered overtime in 
your own group first. If one of the 
groups needs additional clerks after 
going through their own group then 
you could be asked in line with your 
overtime hours to work in that 
group. 

EXECUTIVE ELECTIONS 

Since being elected to the Execu¬ 
tive I’ve had many tradesmen in the 
plant ask me if this is a lull time job. 
The answer to this question is NO! 
My full time job will still be to repre¬ 
sent all the tradesmen as your elected 
committeeman. However, being on 
the Executive will expose me to 
experiences that should help me in 
representing not only the trades 
people but all the people in the plant. 
Being involved in the Union is a con¬ 
tinuing learning process and sitting 
on the Executive as an elected skil¬ 


led tradesman can only help me in 
the future to represent the people 
who elect me. With our contract end¬ 
ing in September 1982, being on the 
Executive I will be able to keep 
abreast of any negotiations that will 
be taking place between the Execu¬ 
tive, our Shop Committee and the 
Company. I hope this clears up any 
questions anyone might have 
regarding my new position. 

APPRENTICES 

The apprentice Committee and 
the Company have still not selected 
the apprentices who will be starting 
in September, with the number of 
apprentices they have to go through I 
don’t envy them their job. So for 
anyone who is anxiously waiting to 
hear if they have been accepted you 
will have to be patient just a little 
longer. You can rest assured that 
Don and Jim are doing their best to 
get the selections made as soon as 
possible. 

In closing with summer fast 
approaching I hope everyone takes 
that little extra time to assure we all 
have a safe and happy holiday. 


By JIM MITCHELL 
Alternate Committeeman 

Since being elected I have run into 
a few problems which I hope I have 
resolved to everybody’s satisfac¬ 
tion. There are a few problems 
which I have run into in my own 
department in Plastics. I have this 
supervisor which is no relation to 
one of our Pie Setters and whose per¬ 
sonality is completely different. This 
supervisor has no respect for the 
working people. When people in his 
area say they have too much work to 
do, with his big heart, he would tell 
the set-up man to slow the machine 
down one or two seconds. Thanks 
Mr. “T”, we appreciate that. 

This supervisor has so much re¬ 
spect for having such a clean area 
that when a sweeper is out he does 
not even replace him, he just leaves it 
for the next shift. The odd time this 
supervisor will take a man off a job 
for a while to clean an area that 
someone complains about, as long as 
he gets work from them from another 
job. HiS superiors have even told him 
to replace sweepers and myself when 
on as a committeeman. But this man 
just seems to ignore any orders 
except his own. 


Now, I am a Die Setter responsible 
for making sure fourteen (14) ma¬ 
chines run properly and quality 
parts. This supervisor seems to ig¬ 
nore the fact that when I become the 
Committeeman that he has to replace 
me with another man to do my job. 
As of now, instead of replacing me he 
tries to get the other Die Setters to 
cover my area. 

By doing this, he is losing produc¬ 
tion in all the area because they have 
a bigger area to cover. By having a 
man in my area, the loss production 
would pay for the man. The times a 
man could replace me would give 
these men the experience necessary 
to do our jobs. 

With summer coming on and holi¬ 
days approaching, it is necessary for 
them to have back-up set-up men. It 
is fine to say so and so is a back-up 
set-up man but you had better give 
them a little more experience on the 
job or your deparment in the summer 
will be a complete disaster. I hope 
Mr. “T”, this article has brightened 
up your day a bit for I know it has 
mine. To the area that has 145 all the 
time and the Die Setters that run it, 
especially the one that said Me, My¬ 
self and I. 


Auxiliary 27 IVeics 



Big Tax Breaks 
Don’t Stop Plant 
Closings 


By PHYLLIS CLARKE 
President 

Well Sisters, it looks like the nice 
warm weather is going to be around 
for awhile. Your attendance at our 
has been very 
gratifying. In 
checking the 
calendar, I sud¬ 
denly realized 
there are only 
two meetings left 
(June 2 and June 
16) before sum¬ 
mer adjourn¬ 
ment. Keep in 
mind, the June 16 
meeting will be a 
Pot Luck Supper 
at 6:30 p.m. and your regular meeting 
at 8:00 p.m. Be sure to mark your 
calendar because we will also have 
the elections for our delegates to at¬ 
tend the Auxiliary Conference in 
Port Elgin on September 18, 19 and 
20th. Unless there is a change from 


By JOHN KOVACS 
Committeeman, Zone 54 

For the past ten years, the Cana¬ 
dian news media has laid the burden 
and blame on the North American 
auto workers for the fast-declining 
North American 
auto industry. 
When you talk to 
the common out- 
sider, their 
conclusion is 
that, for a very 
high wage, our 
workers are lazy 
with an I don’t 
care attitude, 
resulting in low 
productivity of 
the industry. Roger Smith, head of 
General Motors Corporation, has 
gone on record on Friday, May 22, 
calling for a wage concession, claim¬ 
ing that Japanese workers are mak¬ 
ing $8.00 per hour less than the auto 
workers in North America. The 
news report didn't say, but I assume 
he meant including benefits. It’s all 
on the front page of the Oshawa 
Times of the May 23 issue. 

Some two months ago, the Toronto 
Star sent Gerald Utting to Japan to 
check out the auto industry. He 
wrote a five-part series on Japanese 
car-making, and many of you may 
recall reading it. Utting did his 
homework. Mr. Roger Smith obvi¬ 
ously didn't. It looks like General 
Motors is getting ready for the 1982 


you, the membership, we will be 
electing 12 delegates. 

The Commencement for General 
Vanier School will be held on June 
24th. Sister Verna Parker will rep¬ 
resent the Auxiliary and present our 
Bursary Awards. 

It was reported that Sister Fran 
Hurvid is still confined to the hospi¬ 
tal, along with Sister Vi Brown. We 
hope you are feeling better girls. 

The recent 50-50 draws were won 
by Sister Marg McDougall and my¬ 
self. 

Our main project has been de¬ 
cided. We are purchasing some 
much needed equipment for Che 
Maplewood Centre, which should be 
delivered by mid-June. Some of our 
members are going to make a few 
things such as bean bags, large 
towels and support units (with sand 
bags) to hold a child in an upright 
sitting position when they are unable 
to do this on their own. We will also 
be supplying them with some plastic 
aprons to fit children in the age group 


negotiations with the idea that we 
will give up some of our negotiated 
gains. 

I have a suggestion for our nego¬ 
tiating team. Why not challenge Mr. 
Roger Smith and his colleague to 
prove their accusations? In other 
words, put their money where their 
mouth is. 

Let’s have some comparisons. An 
Assembler at the Toyota Plant made 
$22,680 in Canadian dollars last year, 
not counting bonuses. When you at¬ 
tach the bonuses, it came to $34,210 
Canadian. The Company pays his 
health insurance, UIC insurance, 
and all other social benefits. His in- 
cometax is 10 percent at most, so the 
average Assembler at Toyota took 
home $30,000 clear last year. 

This figure should knock Mr. 
Smith’s claim out the window that 
the Japanese cars are produced by 
low-aid workers. 

Let’s look at some of the bonuses 
paid to Japanese workers. Workers 
receive 6.1 percent of the month’s 
regular wages. It is received annually 
at the end of the year. If a worker 
travels up to 40 miles from the plant, 
the employee receives a 150 litre 
gasoline coupon a month free. If he 
lives three miles from his work place, 
he receives 40 litres. 

Any employee, married or single, 
can live in Company-owned apart¬ 
ments. A single room costs $7.00, an 
apartment $38.50 per month. It’s 
only for ten years, but after ten 


of 3-5 years of age. The Maplewood 
Centre falls under the main body of 
the Mentally Retarded Association 
and are a very worthwhile organi¬ 
zation. The Auxiliary is very pleased 
that we have been able to help them 
in some small way. 

Local 222 has scheduled their An¬ 
nual Picnic for Saturday, July 11th, 
and as in the past I will be taking 
names of those Sisters who will be 
able to help with the distribution of 
tickets at the Union Hall on Monday, 
July 6th to Friday, July 10th. The 
shift times for the ticket distribution 
have not changed. It is still 10:00 
a.m. to 3:00 p.m. and 3:00 p.m. to 
8:00 p.m., so if you could piease 
check your calendar I will be taking 
names at the next two meetings. We 
will also need some help in some of 
the booths on the day of the picnic. 

I am expecting to see everyone out 
to our June meetings, since the 
weather has improved so much. Give 
it some thought Sisters. God Bless. 


years, if a worker wants to buy a 
house, the Company will give its 
employees a mortgage for 4.5 per¬ 
cent interest, which is half of the 
average mortgage rate in Japan. 

In conclusion, let’s look at the 
retirement of the Japanese worker. 
There is no limited service required 
at Toyota, but the worker has to be 
60 years old. Then he gets a lump 
sum retirement bonus as well as a 
Company pension. In the year of 
1980, it was $60,000. 

But back to Mr. Roger Smith. Just 
by looking at these figures, it clearly 
shows that the Japanese cars are not 
produced by low-paid workers. 



“I don’t see any need for unions. I 
can deal fairly with each 
employee’s silly grievance with¬ 
out them! 


“Canada has the best corporate 
tax environment in the western 
world," boasted the Toronto Star. 

In 1952, every dollar Canadian 
citizens paid in federal income taxes 
was matched by a tax dollar paid by 
corporations. But by the end of the 
1970s, individual citizens were pay¬ 
ing around four dollars in income 
taxes for every tax dollar corpora¬ 
tions, kicked in. To keep business 
happy and thriving in Canada, the 
liberal federal government offered 
billions of dollars in special tax 
breaks. 

WE’RE STILL HURTING 

What has this generosity to busi¬ 
ness done for Canada? It has left the 


They are paid for their high quality 
productivity. Their supervisory per¬ 
sonnel treat their workers like 
human beings, not like machines. 
They don’t sacrifice human values 
for profits. If your Company is seri¬ 
ous about reaching the level of the 
Japanese productivity, then study 
their methods and system, and don’t 
be ashamed to learn from them. I can 
guarantee that our productivity will 
not be raised by cutting back in our 
wages, 

COST-OF-LIVING 

ADJUSTMENT 

By the time you read this paper, 
we’ll have received our cost-of- 
living adjustment (the first Monday 
in June). Your qualifying week for 
your vacation pay is June 8 to June 
13. It is very important that you work 
some time during this week in order 
to pick up the extra cost-of-living on 
your vacation pay. At the time of 
writing, I don’t have the information 
on the amount, but if you smoke, 
drink and pay taxes. Bill Davis got 
your cost-of-living adjustment 
anyway. 

CONCLUSION 

I’ve missed the two previous is¬ 
sues of our paper. Since then, we 
have a new editor and a new Execu¬ 
tive Board. 

I would like to congratulate all the 
successful candidates in their elec¬ 
tions. May God guide you all in your 
decisions. 


Canadian growth rate bogged down 
at the worst level in 26 years. One out 
of every six workers is chronically 
out of a job. 

And government “incentives” 
have done nothing to stem the wave 
of plant closings sweeping across 
Canada. For example. Bendix 
showed its gratitude for federal 
government grants totalling almost 
$3 million, by closing down Windsor 
operations and throwing-700 UAW 
members out of work. The fact that 
the company made $4.3 million in 
profits from Canadian operaticyis 
didn’t convince it to stay put. 

Essex Wire pocketed $32 million 
in federal grants over three years be¬ 
fore it shut down the Dunnville plant. 
Yet the Canadian branch in United 
Technologies which owns Essex, 
had been grossing an unbelievable 75 
percent profits on stockholder 
equity. 

The government has tried the car¬ 
rot approach toward keeping jobs in 
Canada, and it’s a proven failure. 
The UAW is pressuring the federal 
government to finally use a stick as 
well, to insist that companies taking 
advantage of government generosity 
also show some responsibility. 

WHAT GOVERNMENT 
SHOULD DO 

• Require that companies give 
workers and their unions adequate 
notice before closing a plant. 

• Force parent companies to bear 
some of the social costs a plant shut¬ 
down imposes on workers and com¬ 
munities. 

• Make corporations publicly 
accountable by having them open the 
books and justify every decision to 
close an operation before a public 
tribunal of union, community and 
government officials. 

• Every government subsidy, 
loan, and major purchase should in¬ 
clude job guarantees. If a corpora¬ 
tion refuses to meet those commit¬ 
ments, the government should seize 
the company’s assets. 

Although such laws seem radical 
on this continent, strict plant-closing 
laws have worked successfully for 
years in several European countries. 
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WHEELCHAIRS hospital 

■CDS 


WALKING AIDS 




PATIENT 

LIFTS 



EVERYTHING FOR THE SICKROOM 



»UY OR HINT 


Durham Medical 
Sickroom Supplies 
92 Simcoe St. N. 
Oshawa, Out. 728-1112 


Most of this equipment is covered by G.M. Benefits. 



SIPCO 


(HE SERVE 
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Steve Kisil Heating 
& Air Cond. Ltd. 

453 Simcoe St. S. 
Oshawa, Ontario 
L1H4J7 


Starr Furniture 
& Appliances 

156 SIMCOE ST. SOUTH 
OSHAWA 576-1918 

Qualify furniture at reasonable prices 

CHESTERFIELD SUITES • BEDROOM SUITES • 
DINING ROOM SUITES • OCCASIONAL CHAIRS • 
RECLINERS • DINETTE SUITES • SWIVEL ROCKERS 
• COFFEE TABLES • LAMP TABLES • LAMPS • 
PICTURES • TELEVISION • STEREO • FRIDGES • 
STOVES • WASHERS • DRYERS 

All Brand Names 

"Before you buy 
give Starr a try" 

576-1918 


illlllllllllllllllllllllllCIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIII 

We are an Independent Dealer 
and purchase our oil 
through PETRO-CAN 
Extra Benefits provided for 
UAW Retirees, Senior Citizens 
& Co-Op Members 

To better serve our customers 
We have expanded our Services! 

WE INSTALL: 

Oil Furnaces • Gas Furnaces 
Electrical Pleneum Heaters 
Central Air Conditioning 
Humidifiers 

WE SUPPLY & SERVICE: 
Residential • Commercial 
Farm 

Gasoline, Diesel Fuel, 

Fuel Oil, Stove Oil 

iiiiiiiiiiiiiiiiiiiiiiiiiliiiiiiiiiiiiiiiiiiiiiiiiiiiniiiii 
Radio Dispatched 24 Hour Service 
llllllllllllllllllllllllllllllllllllllllllllllllllllllllllll 

For More Information Call 
728-5138 or 571-1931 

iiiiiiiiimiiiiiiiiiiiiimiitiiiiiiiiiiiiiiiiiiiimiiiiii 


insurance Benefits 
The 1982 Target 


By LLOYD CLARKE 
Insurance Representative 

Upon being re-elected as Chair¬ 
man of the GM Intra-Corporation 
Council Insurance Representatives 
on May 21st, I entertained a number 
of individual 
opinions from 
the different loc¬ 
als representa¬ 
tives as to what 
they felt were 
going to be the 
problems in the 
1982 negotia¬ 
tions. In leading 
off the dis¬ 
cussion at our 
meeting, I feel 
that it is imperative upon me to 
openly relate my personal opinion 
through my article in The 
Oshaworker to the members of Local 
222 . 

With my experience, as your in¬ 
surance representative, it is my opin¬ 
ion that the toughest part of the 1982 
negotiations will be in retaining what 
we already have in the insurance sec¬ 
tion of our contract. I do not feel that 
the pension section will play a major 
role in negotiations because I do not 
think that this is a big cost item to the 
affluent General Motors Corpora¬ 
tion. With the input that your (then) 
pension Representative Ted O’Con¬ 
nor submitted in the 1979 negotia¬ 
tions, our present and future retirees 
did achieve an unusual settlement 
that was beneficial to one and all. At, 
in my opinion, very little cost to the 
Corporation but a plus to our mem¬ 
bers. This could be improved in 1982 
at, once again, little cost to GM. 

RETAIN AND GAIN 
INSURANCES FOR 1982 

However, with the increasing 
costs in the insurance program that 


General Motors is constantly com¬ 
plaining about, I will personally fore¬ 
cast that this will be the section that 
they will be aiming their guns at in 
1982. If I might quote a statement 
from a GM Corporation individual, 
“in 1980 it cost GM $290 million in 
Sickness and Accident claims.” 
With this alleged cost and the in¬ 
creased costs of premiums of our 
other benefits would it not be your 
opinion that the target of GM for 
1982 be the insurance section of our 
contract. It is mine. 

It has always been my opinion that 
we must negotiate an increase in 
wages but consider the fact that if 
you achieve a hypothetical $5.00 an 
hour increase in wages you cannot 
take this home with you after every¬ 
one gets a chunk through taxes, etc. 
Mind you, the only thing that saves 
us in this respect is our negotiated 
cost of living clause that must be re¬ 
tained if we are to keep abreast of the 
ever increasing cost of food, rent, 
etc. 

However, think about our insur¬ 
ance program which included dental, 
vision, hearing, drugs, doctor’s fees, 
hospital fees and sickness and acci¬ 
dent benefits. Can we take a cut back 
on these items? I know that we can¬ 
not if we are to survive in this busi¬ 
ness world of grab, grab and grab. 
For example, were you aware of the 
recent increase of OHIP premiums 
which now costs for a group program 
of $46.00 for family and $23.00 single 
per month. Add to this our other be¬ 
nefits such as dental and drugs, and I 
must impress upon everyone we 
cannot delete any of them. I might 
suggest that our retirees and our 
members with young families would 
have to strongly agree with this opin¬ 
ion. 

For any of our members who did 
not work in General Motors prior to 


having all of our present benefits, be¬ 
lieve me, it is a great strain on you 
and the family not to have them. We 
can achieve such things as boots, 
coats, etc., which is important, but 
can you imagine starting to pay for 
your doctor visits or dental cover¬ 
age. That would definitely cut into 
your take home pay, so we must re¬ 
tain and improve upon our present 
benefits. 

OUT OF PROVINCE 
COVERAGES 

With summer vacations rapidly 
approaching, there are a number of 
questions being asked as to what 
coverages we have when we take 
that long awaited for trip. We do have 
out of province or country coverage. 
In other words, we do have the same 
coverage that we have while in On¬ 
tario. However, please remember, if 
you have a medical bill while in 
Florida, British Columbia, Halifax, 
etc., make sure that you get an 
itemized statement of every penny 
that you pay. Submit the original 
OHIP, upon your return, and then a 
copy of the statement, along )vith the 
OHIP cheque stub to Green Shield 
for the balance of the bill. If you wish 
additional coverage, which the con¬ 
tract does not cover, there are 
brochures available at the Hall which 
lists the coverages at 70 cents a day 
for family and 35 cents a day for 
single. These were original nego¬ 
tiated for Local 222 but are now being 
implemented in other UAW locals. 
Please call me if there are any 
questions. 

RECENT ELECTIONS 

With the results of the recent 
Executive and District Council elec¬ 
tions now public, I would like to ex¬ 
tend my sincere appreciation to the 
membership for electing me to the 
Council and as Recording Secretary. 



You’re a V.I.R 


at Green & Ross! 

Use your union card lor sawing* on tire* and automotive product* fay the lamou* 
names you we come to know and trust. Use it for honest, reliable service youcancounton, 
too. For 4B years we've run our business with integrity, offering you the beat products and 
service at the beat possible prices. In feet, we've passed ihe strict testing required, and 
are fully approved by Ihe O.M.L. We stand behind every job we do with our exclusive 
written Green A Ross warranty. 


TIRES 

Goodyear, B.F. Goodrich, General, 
Seiberling and many other famous 
name tires; also mag wheels and 
performance tires. 

10% TO 
20%OFF 


GOODYEAR 


HFGoodrich 




OIL, LUBE AND 
FILTER 

Up to 5 qts. 

Gulf Oil, 1 
Purolator filter, 
lubrication 
labour. 


12.50 

MOSTCARS 


TUNE-UPS 

10% OFF 

our competitive prices on 
parts and labour. 


BRAKES 

10% OFF 

our competitive prices on parts 
and labour. 


Call for a quote on your needs 


Green & Ross 

The Car Care Store 
Oshawa 

534 Ritson Rd. S. Just north of 401 
728-6221 


REG TRADE MARK OF GREEN A ROSS TIRE CO LIMITED All major cradlt cards accepted 


»> v 

Mattress Man 

Durham Region's 
Maltress Specialists 

A good night’s sleep tonight — 

Starts at Mattress Man today! 

1726 Simcoe St. N. 433 Simcoe St. S. 

across from Camp Samac in the Pizza Hut Plaza 

579-8091 579-8091 

HOURS: 

Mon.,Tues. & Thurs. 10:00 a.m. — 5:30 p.m. 
Wed. & Sat. 10:00 a.m. — 5:00 p.m. 

Friday 10:00 a.m. — 8:30 p.m. 

Telephone orders welcome 


THE SUBMARINE MACHINE 



Let’s get out and 
Support UAW 
Sporting Events ... 
and after the game 
try usl 

Introducing: “The Order Taker” 

A convenient order form with all our 
products, extras and beverages 
Special Discounts on large orders 

We deliver to work or home: 725-7071 
(Open 10:00 a.m. to 3:00 a.m.) Thursdays & Fridays 
26 King St. E., (Across from the Marks) 


Ci•),. 
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OSHAWORKER / JUNE 4, 1981 5 


SWAP COLUMN 


NEXT ISSUE: JUNE 18,1981 

DEADLINE FOR NEWS AND ADS: FRIDAY, JUNE 5,1981, AT4:00 P.M. 


FOR SALK 


DRAPES, MEDIUM BLUE background, 
85" x 85”, matching queen size hand- 
stitched bedspread; gurebred, all white 
Pomeranian, male, 10 months, 1971 VW 
campmobile. Call: 723-4043 after 5:00 
p.m. 

CEDAR TREES for hedges and birch 
trees. Call: 728-2098 


KENMORE PORTABLE washer-spin 
dryer, $150, Kenmore heavy duty port¬ 
able dryer, $175, excellent condition. 
Call: 728-9073 


25" TRUCK CAP, one year old, 30" elec¬ 
tric range, good working order, asking 
$40. Call: 623-7073 


ALUMINUM STORM DOOR, painted, 
kitchen cupboard door hinges and 
knJbs, electric guitar. Call: 725-8316 


LAZY BOY CHAIR, chesterfield and 
chair, brown, good condition. 1978 
Buick Century sports coupe, A-1 condi¬ 
tion, 33,000 km. Call: 723-6535 


1979 — 250 CHEV ENGINE, 6 cylinder, 
16,000 miles, complete with A/T starter, 
PS pump carb, asking $495. Call: 725- 
5508 between 4:00-6:00 


1973 PINTO WAGON, 4 speed. Bar, suit¬ 
able for rec room. Call: 728-5318 


12’ CEDAR STRIP Lakefield boat. Two 
G78-15 tires on Chev wheels. Call: 623- 
7841 


1972 SUN KAMPER hardtop, two- 
burner stove, sink, ice box, canopy, 
spare wheel. $800. Outboard motor, 
$80. Coleman tent heater. Call: 728- 
3133 


4x8 BOX TRAILER. Call: 728-0364 


GENTLEMAN S SUITS, SHOES, shirts, 
ties, belts, etc. Call: 728-5337 


LADY'S THREE-SPEED bicycle and 
men’sfive-speed bicycle.Call: 723-7750 


1980 BUICK LeSABRE LTD., rust- 
proofed, 24 options, including air, mint 
condition. Call: 728-3680 


RADIAL 10-INCH ARM SAW. Call: 725- 
3747 


SPEED QUEEN automatic wringer 
washer, excellent condition, best offer. 
Call: 723-8889 after 6:00 p.m. 


FIREWOOD, all hard maple and beech, 
by the truckload only, six bush cords, 
one drop-off, $480. Call: (416) 885-8055 


OIL BURNER and two oil tanks, each 
100 gallons, $47 complete. Call: 723- 
8714 


MATCHING COUCH AND CHAIR, good 
condition, $100. Two keyboard Electro¬ 
home organ, $800. Call: 723-8461 


CHROME KITCHEN TABLE, good con¬ 
dition. 1971 Kawasaki, dirt bike, 175CC, 
needs tuneup, $20 or best offer. Calf: 
725-1317 


INFANT LOVE SEAT in excellent condi¬ 
tion, for baby up to 20 pounds. Call: 
576-1955 


GIRL'S FOLDUP BIKE, 15" frame, $25. 
Boy's five-speed 19" frame, $50. 1968 
Dodge Dart convertible, as is, $1100.16 
x 32 pool cover, above ground. Call: 
723-0918 


VIKING 20" gas powered lawnmower, 
$50. Call: 725-5229 


1973 PINTO WAGON, 4-cylinder, 
4-speed transmission. Also one bar, 
suitable for recreation room. Call: 728- 
5318 


HOUSE. EAST BEACH in Bowmanville. 
Four bedrooms, kitchen, living and 
laundry room. $36,000 Call: Hampton 
263-8225 


8000 BTU AIR CONDITIONER, four 
years old. Good condition. Asking $195. 
wCall: 576-8697 


1972 CHEV WAGON, in good condition. 
$900. Call: 576-2580 


14' FIBREGLASS BOAT, 40 hp Johnson. 
Bilge pump, electric, 25-gallon tanks, 
spot lights. Tarp. 8-track player. Call: 
Blackstock 986-5302 or 986-4453 after 4 
p.m. 

FIVE WHITE SPOKE 15-inch rims with 
or without Uniroyal Land Trac tires. 
5-stud pattern, 7-inch wide, fit GM'4-ton. 
Call: 576-3227 


HAGSTROM BASS GUITAR and hard¬ 
shell case. Sonnax 550 amplifier, two 
years old. All in excellent condition, 
$550. Call: 1-613-472-3521 after 4 p.m. 


TWO PROPANE HOT PLATES, one 
3-bumer, $45. One 2-burner, $35. Call: 
725-0161 


79 FAIRMONT four-door, A-1 condition, 
automatic, V-8, PS, PB, 29,763 km. 
$6000 covers tax, certification. Call: 
723-8083 


1977^ JEEP WAGONEER, automatic, 
four-wheel drive, A-1 condition, many 
extras. $4900. Call: 579-8760 


TEN-SPEED BICYCLE, good condition, 
two years old. Bombadier snow ma¬ 
chine for parts. Call: Brooklin 655-4683 


1966 PARISIENNE two-door hardtop. 
$150. Call: 725-9167 


1973 350 HONDA, 14,000 miles. Good 
condition. $495. Call: 725-7990 


79 HONDA 100 XL Enduro, $750 firm. 
Excellent condition. Call: 576-1640 


1975 CHEV four-door. Good condition. 
Two 14-inch wheels fit Chev or Pontiac. 
One 5-speed bicycle. Call: 728-1379 


HEXAGON SHAPED aluminum games 
table with folding legs. Leather covered 
Samsonite card table, double folding 
Hibachi with steel table, cooler. Call: 
728-1330 


1972 STARCRAFT hardtop tent trailer, 
sleeps six, good condition. Call: 728- 
9163 


CAP FOR HALF TON $225. Call: Orono 
983-5864 


FOUR 10x15 UNIROYAL off road tires, 
one exhaust system for 1979 Jimmy, 
1000 board feet of rouch cut oak. Call: 
579-3903 


1971 BUICK LeSABRE, four-door sedan 
$400, as is. Call: 728-7832 

1979 MALIBU CLASSIC, aircond., floor 
model stereo, push lawnmower, shag 
bedroom rug and exerciser, four kitch¬ 
en chairs. Call: 723-3089 


TEN SPEED BIKE, 40-gallon aquarium, 
bedspread and matching drapes, win¬ 
dow blinds, TV table, balcony shades, 
good prices and good condition. Call: 
723-2510 


40 HSP EV1NRUDE with controls and 
gas tank in excellent condition, has just 
been serviced, $500 firm. Call: 623-2166 
after 4 p.m. 


1977 PONTIAC Parisienne Brougham, 
air condition, cruise control, 23,000 
miles, new brakes, undercoated, excel¬ 
lent condition, asking $5000. Call: 576- 
2228 


1978 CHEV VAN CAMPER V-8 AM-FM 
stereo cassette radio, captain chairs, 
Michelin tires, 3-way fridge space 
heater, etc. Apply: 129 Westmount 
St., Oshawa 


1976 YAMAHA 650 CC 4,000 original 
miles, windshield, roll bars, rear carrier 
and saddle bags $1400. Call: 576-7340 


CHROME KITCHEN SET $35. Six bar 
stools $5.00 each, three cedar planters, 
two bathroom cabinets with mirrors, 
100-gallon aquarium. Call: 725-3893 


30" GILSON STOVE in good condition 
$75. Cali: Hampton 263-2510 


ONE STEEL BEAM 11' x 12 x 6" $35. One 
motor 'k hsp. $8.00. Two-piece chester¬ 
field $125. Three barrels $15 each, wood 
stove $150. Call: 723-7228 or 723-6255 


USED DISHES, FLOOR MATS, girl’s sire 
12-14 dresses, blouses, coats, jackets, 
pants, sweater, ladies size 12 dresses. 
Call: 725-5306 


BED 30" foam mattress, box springs 
with legs, drapery rod, pull cord, type 9', 
electric can opener, all good condition. 
Call: 723-6807 


50 ACRES, THREE large-bedroom 
house, conveniently located five miles 
east of Lindsay, for more information 
call: 1-416-579-2298 


FULL COLLECTION or individual hand 
guns and long guns. Call: 728-3386 or 
725-4320 


SMITH-CORONA PORTABLE type¬ 
writer, $40. Child’s encyclopedia (Har- 
wyn), $20. Call: 725-9339 


DEMOLITION DERBY pinball machine, 
brought Christmas for $400, will sell for 
$280 or best offer, in excellent condi¬ 
tion. Call: 728-9386 


1978 BEAUVILLE 20, window van, 350, 
V8, AS, AB, many options, very low 
mileage. Best offer. Call: 576-2984 


TWO MEN’S TEN-SPEED bicycles, 1 
CCM ladies coaster bicycle. Two biasply 
snow tires on rim for Honda. One 
chrome leg kitchen set, four chairs. 
Call: 668-8681 


TRAILER HITCH, tension bar and v ball, 
electric brakes. Call: 723-9983 v 


1980 TRIUMPH TR 8, convertible, 2,000 
km, light metallic blue, fog lamps, 
Pioneer 120 watt stereo, make offer. 
Call: 666-1027 


ROLLER SKATES, men’s and ladies, 
size 9, likenpw, $45 each. Call: 725-2153 


1975 FORD TRUCK, F150 Explorer. 360 
motor, many options, in excellent 
condition, low mileage, Explorer mini¬ 
camper. Call: 668-3106 


39" BED, HI-FI console unit, air con¬ 
ditioner, 10,000 BTU, excellent condi¬ 
tion. Call: 576-2883 


DOBRO GUITAR, excellent condition, 
$500 or best offer. Call: 723-0365 


BOY’S BIKE, in good condition, suitable 
for 6-8 year old, $20. Call: 579-3187 


1968 OLDS four-door, PS, PB, heavy 
duty suspension, air shocks, trailer 
wiring, Ziebart, trunk release and radio. 
Call: 728-1046 


USED RAILWAY TIES, 8' x 6' x 8', $9.00 
each. Call: 579-0577 


TV STAND, $10, hair rollers, 39" head- 
board, tricycle, gold and white, living- 
room lamp, $5.00 each.- Call: 985-2040 


FIVE-PIECE CHROME kitcherriset, vel¬ 
our covered chairs, extension leaf in the 
table, very good condition, $100. Call: 
668-8109 


1980 OLDS CUTLASS Supreme 
Brougham, fully loaded, 13,000 km, 
$9500. Call: 728-7892 


GAS LAWNMOWER, two cycle, $20, 
barbecue on stand, $15. Call: 571-2540 


COTTAGE LOT on Maple Lake, plus two 
cabins with extras, paved road, safe 
beach, $18,000. Call: 728-8792 


PARTS FOR 1970 VOLVO. Two new 
white all-combination storm screen 
•windows, size31.5"x59", $30each. Call: 
723-3916 


CHROME KITCHEN TABLE and four 
chairs, one year old, $80. Call: 723-3578 
or 723-9058 from 3:30 p.m. to 8:00 p.m., 
or apply 134 Cabot Street 


1981 CANARIES. Call: 728-2783 


BEAUTIFUL BEIGE 9x12 bound carpet, 
new, sacrifice, $95. Also 8-track stereo, 
$75. 200-gallon oil tank with pipes and 
filter. $20. Call: 725-8748 
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CHESTERFIELD SUITE, excellent 
condition, Italian mattelasse, covering, 
brown, crochet afghans, doilies, table¬ 
cloths, cushions. Call: 725-5435 


CHROME COFFEE TABLE with match¬ 
ing end tables with smoked glass top, 
two matching table lamps with chrome 
base also matching swag lamp, $300. 
Call: 579-3716 


ONE CISTERM PUMP, one drive point 
plus 12' of threaded pipe. Call: 576-7797 


ROUND MAPLE KITCHEN table and 
four chairs, like new, $200. Medium size 
120 bass accordion, good shape, $150. 
Large orange velvet chesterfield $100. 
Call: 725-1765 


GMC 40 PASSENGER bus. Aluminum 
body. New clutch, tires, brakes, rear 
springs and seats, rear end overhauled, 
$3700. Call: 571-2877 


CRIB AND MATTRESS, bumper pads, 
two fitted crib sheets $75. High chair 
$25. Baby walker $8.00. Call: 668-4221 
after 6:30 p.m. 


INGLIS GAS DRYER, ping pong table, 
Lloyd’s cassette tape recorder, electric 
log for fireplace, 35 gallon aquarium 
complete with wood bookcase stand. 
Call: 723-4965 


1980 CHEVETTE, four door, auto trans. 
cloth trim, other options, excellent 
condition. Berettaover and under shot¬ 
gun and case model S-55. Call: 579- 
0964 after 5 p.m. 


BOY’S NAVY BLAZER and grey pants, 
size 14 worn once $35. Cali: 683-7976 


1972 MONTE CARLO, excellent condi¬ 
tion, automatic, power steering and 
brakes, spoked wheels, vinyl roof, dual 
exhaust. Call. 725-7766 between 4and 9 
p.m. weekdays. 


TRUCK CAP FOR FORD Vz ton, good 
shape $100. Child carrier seat for adult’s 
bike $5.00. One pair 14" Ford truck rims. 
Call: 576-0463 


1974 CHEV VAN long box, customized, 
must be seen, 34,000 miles. Call: 723- 
8470 ask for Mike 


1977 DODGE 'k TON with 36” camper, 
full back door $4200 or best offer. Call: 
579-7178 


LAWN SWING, two arborite top tables 
oo steel pedestal 28 x 42. Three recep¬ 
tion room type chairs. 14’ aluminum 
boat, 5 hsp motor. Call: 571-1696 


GO-KART FRAME, good condition, 
welded construction with clutch and 
brakes. Asking $175 or best offer. Call: 
623-2914 


VIKING 9,000 BTU air conditioner unit 
for horizontal window type, used one 
season. Call: 723-6855 


1980 FIREBIRD ESPIRIT, power steer¬ 
ing, power brakes, 308 power windows, 
tilt steering, AM-FM radio, tinted glass, 
sports mirrors, 4400 klm. Call: 372-7930 

STEREO CONSUL, tape deck, record 
player AM-FM $300. Reel to reel. Call: 
728-9947 


1973 FORD CAPRI V-6 auto., two-door, 
good motor, body needs work. Uncerti¬ 
fied. $450 or best offer. Call: 655-3153 
Brooklin 


1972 GRAND PRIX, 34,000 miles origi¬ 
nal, bucket seats, console, four new 
tires, new paint job. Excellent condition. 
Call: 728-7119 


1978 NOVA, two-door, six cyls., stan¬ 
dard $3700, low mileage. 19’ sailboat 
main sail Jib/Jenny sail. 3.5 hsp. Viking 
outboard. Call: 728-9558 


1979 CHEV 'k TON TRUCK, two-tone 
Cheyenne Big 10 tape deck with AM-FM 
radial white wall tires, low mileage, 
many extras. Call: 576-5080 or apply: 
671 Jasmine Cres., Oshawa 


HOODED BARBECUE with electric 
rotisserie and lighter, baby car seat, 
both in good condition. Call: 576-0777 


1976 HONDA CIVIC, two-speed auto¬ 
matic certified. Good condition. Call: 
576-1952 


12' ALUMINIUM BOAT $400. 7Vz hsp 
motor $100. 250 Suzuki Trail bike $400. 
Ceiling fan $75. Skidoo Trailer $150. 
Electric Grill $25. Call: 723-0855 


ADMIRAL FROST FREE refrigerator 
and 30” Viking stove $400 for pair. Pot 
bellied wood stove $45. Call: 728-3878 


LIGHTWEIGHT HARDTOP camper. 
Sleeps six. Fully equipped. Used lOdays 
since new. Stored inside. Will pay half 
sales tax. $2500. Call: 728-8684 


KAWASAKI KZ 650 Silver Blue 1978 
Kerker Header. Excellent shape. Call: 
579-2900 


COLONIAL CHESTERFIELD and swivel 
rocker, plaid. Asking $300. Free house 
dog to good home with land. Call: 579- 
9603 


FOR RENT 


THREE-BEDROOM COTTAGE, Minden 
area, city conveniences, good fishing, 
sandy beach, by week or season. Call: 
579-5716 


TENT TRAILER, sleeps four or five per¬ 
sons, mattresses included, $45 per 
week. Call: 725-3773 for further infor¬ 
mation 


WANTED TO BUY 


USED GASOLINE LAWNMOWERS, 
Briggs & Stratton motors, running or 
not, will pay cash. Call: 725-6104 after 
4:15 p.m. 


PLANE, BOAT, HOCKEY, dog, coins, 
etc., or description booklets, available 
in puddings or chips during late 1960s. 
Call: 728-9100 


ZIG-ZAG FREE-ARM sewing machine, 
reasonable. Call: 725-3860 


HAMMOCK. Call: 576-8991 


LIFT DROP. Apply 889 Regent Drive, 
after 6:00 p.m. 


TROUT FISHING EQUIPMENT — Rod 
and reel. Call: 728-9947 


SERVICES 


PAINTING AND PAPER hanging. In¬ 
terior and exterior. Bonded. Free esti¬ 
mates. Call: Vern Brooks 723-6931 


ABORTION REFERRAL. Call: 728-3242 


IF YOU ARE THE SPOUSE or relative of 
a problem drinker and seeking help. 
Call: Al-Anon 728-1020 


PREGNANT AND DISTRESSED? We 
can help you. Call: Birthright 579-2336 


DISTRESS CENTRE. Telephone Be- 
frienders. Available 24 hours a day. Call: 
579-2212 
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Rod&Gun Chib 

By ROY J. FLEMING 



The date of the Annual Weed Drag 
is closing in on us. Saturday, June 
13th, 1981. The Union Rod and Gun 
Club your host. Lake Scugog, Head¬ 
quarters. Scugog Provincial Park 
North end of Island. Price $ 1.00 to all 
adults. You must pay before fishing. 
Some good prizes to winners, 
companionship, fellowship, and 
good fishing for pickerel and mus- 
kies. And you might catch a feed of 
mudcat or perch. Both good eating if 
you have the fry pan with you, rain or 
shine. Some of the members who 
would like to receive your prepaid 
$1.00 fee: 

Karl Anderson, 576-2180, S.P. 

Bing Crosby, 728-9260, Parts 
Ed Shrigley, 723-7526, NP Tools 
Roy Fleming, 728-8831, Retired 
Joe Worona, 728-6490, 

NP Stockroom 55 
Tom Holly, 728-6109, SP 
Sharon Young, 623-2343, Sec-Treas. 

My spring fishing trip to Lake 
Simcoe to fish pike and pickerel was 
very poor. Wet, Rainy and high, 
dirty water making fishing almost 
impossible. I kept watching for the 
common terns to make their appear¬ 
ance evermore squeaking and diving 
for minnows, as these birds are the 
indicator of the success of the 
fishing. For when the terns are flying 
and very active the fishing is at its 
best. 

The second trip was a little more 
successful and I saw one common 
tern that is the bird that looks like a 
small gull, has a black cap with the 
swallow-like forked tail. The body is 
mostly white with black cap, light 
grey on back and orange bill. The 
commonest of all our terns to be 
found in this area, is where it breeds. 
I remember when terns were refer¬ 
red to as sea pigeons. 

The diet of the terns is mostly 
small fish. The terns are light on or 


hover above the water to snatch a 
fish. These birds are very noisy 
especially when in flight looking for 
food. The Canadian geese had left 
but a few mallard drakes were seen 
to be seen taking it easy along the 
treed lakeshore. 

There were also a few spotted 
sandpipers, the commonest of ail our 
small shore birds, who are forever 
teetering, when they take a moment 
to land along a gravel or sandy shore. 
A pair of loons that had not yet cho¬ 
sen their nest site, probably because 
of the high water and the blue herring 
were in the shallows of the marsh 
looking for food, mostly small fish. 

There was a male oriole, probably 
a Baltimore, forever passing in and 
out of our view, when we drift fish in 
the small creek. I have seen more 
birds but the day was not that bright. 
And no mosquitoes and the few in¬ 
sects, the main diet of the birds. 

I have yet to hear of a good catch 
of pickerel but Hay Bay seems to be 
the hot spot. The very high water in 
the Trent 'System and the early 
spawning have the fish in different 
parts of the lake, that we do not 
choose to fish. 

The conservation stories 1 hear 
especially those of pollution that is 
killing our lakes especially the deep 
lakes of Haliburton by the acid rain is 
a subject to talk about. But there are 
some stories that make you think 
there are people who are worried, 
and are doing something about the 
pollution waste. 

Some of the Naturalist Bulletins I 
read have a plea for the protection of 
our wild flowers — I copied this from 
the Kirkland Lake Naturalist pam¬ 
phlet. 

The beautiful white trillium — 
emblem of our province — is a 
splendid example. It has always been 
a favourite and is wont to be gathered 
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in huge bunches each May by well- 
meaning children and grownups 
alike. 

It is a perennial and as soon as the 
flowering season is over, the plant 
sets up its green leaves to work and 
sends food down to the bulb to build 
up its sprout for the succeeding year. 
The plant’s collar of green leaves 
stands at the top of the flowering 
stock, and when we pluck the stock 
the plant dies, or is left without 
sprout or seed. 

There is a hiking trail in Pickering 
Township for you to enjoy, called 
the Seaton Hiking Trail, situated in 
the southwest side of Pickering 
Township. 

Marvyn Linton, one of the hard¬ 
working members of the Union Rod 
and Gun Club recently passed away 
after a very lengthy illness. Marvyn 
held many positions on the Execu¬ 
tive of the Club, president; member¬ 
ship secretary; trustee; and any 
other job he was called upon to do, to 
help the club run smoothly. Marvyn 
loved to fish especially casting for 
pickerel. He was a better than aver¬ 
age shotgun man and took home his 
share of shooting trophies. 

I sometimes wonder who is going 
to carry on the work of the conserva¬ 
tion club. If some of the younger 
members are not willing to give some 
of their spare time freely to the oper¬ 
ation of a conservation club, who is 
going to do the work, for when mem¬ 
bers like Marvyn pass on there is a 
hole to be filled. Marvyn will be mis¬ 
sed by most of us who had the plea¬ 
sure of spending a day with him, 
either fishing or hunting, or in his 
good company. 

Karl Anderson, our membership 
secretary, has your $1.00 member¬ 
ship card and has the motor, boat and 
trailer for you as a member of the 
Union Rod and Gun Club to lake 
home on July 11th at Local 222 
picnic. 

The Trustees would like to re¬ 
ceive your fish entry, P.O. Box 483, 
Oshawa. Shooting is on Thursdays 
at Newcastle. 

See you and yours at the Weed 
Drag, Saturday, June 13th, 1981, at 
Lake Scugog. 


Chev Line Report 



By AMBY FERREN 
Zone 19 Committeeman 

Well, first things first, I would like 
to congratulate all the Brothers and 
Sisters that were elected in the last 
Executive Election and congra¬ 
tulations goes 
out to the people 
that voted. Al¬ 
though we have 
in-plant voting at 
this time, there is 
a very large 
number of mem¬ 
bers that do not 
vote. They 
would be the first 
people to cry if 
their right to vote 
was taken away or if the Union was 
not run to suit them and really they 
lost their say when they did not vote. 

On the in-plant voting I was told by 
a member of Labour Relations that 
there would be no more in-plant vot¬ 
ing because of the de-facing of Com¬ 
pany property by some election 
stickers. I sure hope this does not 
happen because it was not so long 
ago that the membership had to go to 
the Union Hall to vote and in vans at 
the gate and line up in the cold and 
the rain. All of which we used as an 
alibi not to vote. So in the future, 
let’s all get out and vote. 

I know I am a little behind times, 
but they say better late than never. 
On behalf of myself and my alternate 
Terry Freebum, we would like to 


thank you, the membership in Zone 
19 for trusting us to be your represen¬ 
tatives for the next two years. 
(Thank you). We will continue to 
work on your behalf to the best of our 
ability on whatever problems that 
you may have. 

There were several grievances 
filed by us over a year ago for people 
to be compensated for safety boots 
that people bought, that in our opin¬ 
ion, the Company should have paid 
for. Well through the efforts of yOur 
District Committeeman, they were 
settled. Most of the people received 
$45 each, across the board, for their 
boots. Some Brothers paid more 
than that for hi-cuts, etc., but every¬ 
body got the same amount. So they 
are behind us now. 

We are still experiencing some 
stupid run-ins with per diem fore¬ 
men. When they get the tie on, they 
think and I suppose they are told that 
they are King Tut or next to the Pres¬ 
ident or something. Some of their 
favourite sayings are, “I will never 
be back on that stupid line again. I 
am part of the Company now,” or 
when they are trying to discipline 
people for some crazy infraction of 
their rules, ‘‘Oh! I used to do the 
same thing or worse, but I AM on the 
other side of the fence now and I will 
not allow these things to happen that 
way.” Well, just a word of warning 
to these glory hunters, they may well 
be on the other side of the fence some 
of these days without their ties and 


without ail the authority they think 
they have now. Even with your ties, 
you are only another cog in the wheel 
and you know what dogs do to 
wheels. 

As everybody is aware, the “A” 
plant is going through a big change 
over this year and production will be 
down for some two months or more. 
Everybody seems to have a different 
date of the shutdowns and the "B” . 
plant is supposed to be in for the 
same thing in 1982. We are still trying ' 
to make arrangements with the 
Company to have the most senior 
people in the plant have the long 
lay-off, if possible. There are a 
number of road blocks in these sug¬ 
gestions, but in my opinion, it is the 
only fair way, but again, the only 
thing that is fair to the Company is 
the dollar bill. 

We have had a numberof transfers 
go through to 69A this year, but it 
seefns that supervision over there 
doesn’t like getting people with 
transfers or with seniority because 
they send most of them back in a 
few days. We have been successful 
getting some back through the griev¬ 
ance procedure, but some of the 
grievances are still in procedure. 
They are at the third and fourth steps 
of the grievance procedure. I guess 
the supervision in 69A would sooner 
have new hires. I wonder why. 

Don’t forget! Any problems, call 
your Union representative. 


LAW Lob Ball 
Fab Plant League 


By JIM MITCHELL 
President 

As everyone is well aware it is the 
start of another year for our LOB 
Ball League which so far has been a 
very enjoyable league. There were a 
few problems with umpires and the 
scheduling last year which I hope are 
resolved this year. Our banquet in 
the fall of last year was a success as it 
has been in the past. This year the 
hall has been booked so the many 
people which go deer hunting every 
year can attend. 

As the year started I introduced a 
new rule which would allow three (3) 
fast ball or hard ball players or a 
combination of both to play. I felt 
this new rule would not hurt any 
team and make it possible for some 
of our fellow workers in the areas to 
play ball with the people they work 
with. 

It was brought to my attention that 
most teams were not in favour of this 
new rule. I contacted all the coaches 
involved and had a vote on it — the 
vote was 10 against and 3 in favour. 
This rule has now been withdrawn 
and pp fast ball or hard ball players 
are allowed to play. There are times 
when judgment calls are required 
and sometimes the wrong call is 
made but no one is perfect. 

I feel next year the league should 
sit down and update some of their 
rules for some of them are out of 
date. 

We will be having our tournament 
on June 27th to determine the top 
three teams which will play in the 
UAW picnic. This tournament will 
have an entry fee per team to cover 
the cost of umpires. Also this year 
the city will be charging rental fees 
for diamonds being used for tourna¬ 
ments at a rental rate of $3.00 per 
hour per diamond, with a one (1) 
hour overlap before and after start¬ 
ing and finishing times provided. Our 
schedule runs May, June, some 
games in August and the remainder 
in September with our Fab Plant 
League tournament. Ou^ UAW 
tournament will be held in Septem¬ 
ber. 

Remember any problems which 
arise please'contact one of the exe¬ 
cutives which all coaches have a list 
of. 

I hope that everyone has a very 


good, safe holiday and an enjoyable 
time playing ball this season. 

This column, I hope, helps most of 
the players understand some of the 
things which will be happening this 
year. We are all aware that some 
players do get injured playing ball, 
and to them a speedy recovery. We 
also think it would be nice to have the 
families out to watch the games and 
especially the tournaments in June 
and September. So come one, come 
all, and enjoy. • 

THE EXECUTIVE FOR 
THE 1981 FAB PLANT 
LOB BALL SEASON 

President, Jim Mitchell; Vice Pres¬ 
ident, A1 Morden; Secretary Trea¬ 
surer, Annie Oppersma; Scheduling, 
Miles Shrider. * 

To the executives in the South 
Plant in both No. 1 shift and No. 2 
shift, I would like to thank you for a 
job well done in the past seasons and 
I know that the job will be well done 
this year. 

The presidents of the South Plant 
for this year are: No. 1 shift, Walter 
Tarasewicz and No. 2 shift, Danny 
Therrian, who has been with us a few 
years. 

The president and executive jobs 
in your league, are not jobs which are 
paid, but are jobs, which in most 
cases, are elected. So think twice be¬ 
fore complaining about your small 
problems, for they have enough to do 
without these little things. Encour¬ 
age these people to continue, for who 
knows, you may get involved and 
find out it’s no easy job sometimes. 

I would also like to thank all the 
coaches, managers and of course the 
players, which make this UAW 
league of ours possible. 


GOT A PROBLEM? 

DON'T CRY ABOUT IT... 



GRIEVE IT. 
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PROBLEMS? 

Alcohol and/or Drugs 
UAW-GM Substance Abuse Program 

For Help, Information, Etc. 

Confidential UAW Reps. 

Davey Thompson: 723-5812 / In-Plant: 7069 
North Plant Medical Centre: 644-5146 / Home: 725-8533 
Ed Malloy: 725-1759 / In-Plant: 7072 or 6491 
South Plant Medical Centre: 644-6093 / Home: 576-6018 
Don Powless: 725-1759 / In-Plant: 7072 or 6491 
South Plant Medical Centre: 644-6093 / Home: 725-5805 
All Can Be Reached At Union Hall: 723-1187 


Take Your Vacation 
at the (JAW Campground 


UAW members and retirees can 
start planning their 1981 vacation, or 
just a few days off, at the UAW’s 
campground in northern Michigan. 
This year, the campground will open 
in mid-May at the Union’s Walter 
and May Reuther Family Education 
Center at Black Lake. 

Campground facilities provide 
sports, fun and games for the whole 
family, with many opportunities to 
eat under the stars, sunbathe on 
Black Lake beach, or use the Cent¬ 
er’s gym, swimming pool and other 
recreational gear. 

Special rates are offered to re¬ 
tirees, and to unemployed members 
(who have a letter from their Local 
Union attesting to their layoff 
status). 

Applications for campground vis¬ 


its are available at UAW Local 
Union offices. 

The UAW campground is located 
just off Black Lake in the heart of 
Michigan’s lower peninsula. It is 285 
miles north of Detroit, 50 miles from 
the world-famed Mackinaw Bridge, 
and just 100 miles from Sault Ste. 
Marie, Canada. 

On the Center property’s 1,000 
acres, campers can find opportuni¬ 
ties for nature walks, tennis, hiking, 
fishing, boating, swimming, softball 
and other sports and recreation. 

Campsites provide water/sewage 
and electric hookup. Restrooms, 
showers and laundry facilities are lo¬ 
cated in the campground pavilion. In 
the evening, campground staff or¬ 
ganize group games and activities. 

Join us in 1981. 






